
 

 

  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Meeting:  Standards Committee 

Meeting date:  12 October 2020 

Title of report:  Member Development Strategy  

Report by:  Head of Democratic Services  

Decision Type: Non Key Decision 

Ward(s)  All 

 

 Executive Summary:  

The Standards Committee is responsible for advising, training and arranging to train 

councillors on matters relating to the Member Code of Conduct. 

The Member development Group recently met to update the current arrangements 

for member development and recommending the Strategy set out at Appendix 1 for 

approval.  

Recommendation(s)  

That:  

1. The contents of the report are noted. 

2. That the Committee consider the Member Development Strategy set out 

at Appendix 1 and recommend its adoption by the Cabinet and Council  

Background  

1. The Member Development Group (“the Group”) has been appointed to promote 

learning and development for all councillors. It comprises all the Political Group 

Classification : Open Item No. 



 

Leaders and is chaired by Councillor Rafiq, Cabinet Member for Corporate Affairs.   

The Group meets a minimum of 4 times a year. 

 

2.  An all member survey was carried out during August 2020 to seek councillors’ 

views on member development and has been used to inform the Strategy and 

Training Plan for 2020/21 set out at Annexe 1. 

 

3. In developing the Strategy , the member Development Group has identified a 

number of strategic priorities for the period 2020-23, including:  

(i) Developing the leadership capabilities of Councillors to ensure 

continuity and clarity of direction for the community and the 

organisation;  

(ii) Recognising the impact caused  by ongoing annual elections over 

the next 4 years with elections by thirds on current ward boundaries in 

2021; all out elections on new ward boundaries in 2022, elections by 

thirds in  2023 and ongoing. 

(iii) Ensuring that Members understand the nature of the integrated 

arrangements with NHS Clinical Commissioning group for adult and 

health services across Bury.  

(iv) Recognising the impact of Covid-19 to the running of the council 

and on the health and wellbeing of Bury residents. 

(v) Supporting the successful delivery of the Bury 2030 strategy and 

the role councillors will play in extending community voice and resident 

engagement  

(v) Implementing a training programme which:  

 Is based on a set of core requirements applicable to all Members, 

requirements tailored to Councillors undertaking specific roles 

and also addressing requirements identified by Councillors 

themselves ;  

 Is based on an agreed set of role descriptions for specific roles 

e.g. committee chair, cabinet member etc. 

 includes high quality induction arrangements for new councillors 

 recognises the demands created by having to operate in a post 

covid-19 environment which relies on remote communication, 

remote working and limited opportunities to meet face to face   

 ensures equality of access to learning and development 

opportunities; 

 includes a regular process of monitoring and review in order to 

ensure the effectiveness of the investment made in learning and 

development;  

 is based on agreed priorities and budget allocation and ensures 

that best use is made of available resources.  



 

Standards and Ethical Training 

4. The effectiveness of the Strategy is dependent on a commitment from all 

Councillors to allocate time each year to reviewing their learning and 

development needs and to take an active part in the events that have been 

organised on their behalf. The Committee are invited to support this approach. 

  

5. The Committee will note that the Strategy seeks to recognise that all Councillors 

must be conversant with the Council's Constitutional and procedural 

requirements, with ethical governance (the Members' Code of Conduct and 

standards regime), Data Protection and Freedom of Information.  

 

6. The Committee will note that some aspects of training designed to periodically 

refresh Members' knowledge and understanding of key areas may be mandatory, 

including in relation to ethical matters, interest and the Code of Conduct.  There 

will also be mandatory training for Members of the Council's Planning Control 

Committee and its Sub-Committees and of the Licensing and Safety Panel and its 

sub-committees.  

Community impact / Contribution to the Bury 2030 Strategy 

There is no direct community impact but will assist with correct governance and 

decision making. 

Equality Impact and considerations: 

24. Under section 149 of the Equality Act 2010, the ‘general duty’ on public authorities is set 

out as follows:  

A public authority must, in the exercise of its functions, have due regard to the need to -  

(a) eliminate discrimination, harassment, victimisation and any other conduct that is 

prohibited by or under this Act;  

(b) advance equality of opportunity between persons who share a relevant protected 

characteristic and persons who do not share it;  

(c) Foster good relations between persons who share a relevant protected characteristic 

and persons who do not share it.  

25. The public sector equality duty (specific duty) requires us to consider how we can 

positively contribute to the advancement of equality and good relations, and demonstrate 

that we are paying ‘due regard’ in our decision making in the design of policies and in the 

delivery of services.  



 

 

 

 

Assessment of Risk:  

 Risk / opportunity  Mitigation  

N/a 
 

.  

  

Consultation: N/A 

Legal Implications.  

The Council is determined to provide excellent local government for the people of the 

Borough. It promotes and maintains high standards of conduct by Members and Co-

opted Members and has adopted a Code of Conduct for Members, in line with its 

obligations under section 27(2) of the Localism Act 2011. Members and co-opted 

Members must behave according to the highest standards of personal conduct in 

everything they do as a Member. In particular they must observe the 7 principles of 

public life as well as those matters set out in the Council’s Code of Conduct. 

This reports builds on those principles and provides the Standards Committee with 

information to enable it to fulfil its role in relation to training and development on the 

Code of Conduct and related matters. 

Financial Implications: 

There are no financial implications. 

 

Report Author and Contact Details: 
Janet Witkowski – Interim Council Solicitor and Monitoring Officer 

Background papers:  

Code of Conduct for Councillors and Other Voting Representatives.  

 


